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The Teaching Program of Social Security

I .Objectives

The professional in accordance with the moral, intellectual and physical development of education policy,
training with management, labor economics, social security theory, human resource management knowledge,
and able to monitor the department of labor, social insurance fund management institutions, human resources
department, the Home Systems, finance, insurance, and other social benefits, services, and public interest
groups and other institutions engaged in management, services, and so the compound applied expertise

II. Requirements

The majors in social security are requested to learn the theory and methods of domestic and foreign
labor and social security, acquaint themselves with the methods and techniques of labor and social security
management and operation, and have the basic ability to investigate, research and solve the social problems
appearing in the social development, and treat some practical problems in the field of social security.

The knowledge and abilities graduates should acquire:

1. Students are requested to master basic Marxist principle and social security’ s basic theory and
basic knowledge, acquaint themselves with the main theories of domestic and foreign social security, and
be good at using Marxist theory to analyze various practical problems.

2. Students are requested to have a good grasp of the methods and techniques of social investigation
and social statistics.

3. Students are requested to know our national conditions, be good at analyzing various social
phenomena and problems, and have the basic capabilities of scientific research, dissertation writing and oral
expression.

4. Students are requested to understand China’ s laws and regulations, and the important policies of
our Party and government, and especially those of social security.

5. Students are requested to familiarize themselves with the frontier theory of houman resources
management and modern social security as well as the latest progress in its important research field.

6. Students are requested to master the basic ways and means of document retrieval and data inquiry.

III. Main courses

An introduction to sociology, social security, social psychology, social investigation and researching
methods, social statistics, software and practice of social statistics(SPSS), social insurance, principle of
management, Western economics, development and employment, management of human resources, labor
economics, fund management of social insurance , labor and social security, social problems, etc.

IV. The main links of teaching practice

Military skills, cognitive practice, professional practice, graduation field work, graduation dissertation,

etc.
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V. Length of schooling and credits
Length of schooling: 4 years; graduation credits: 170

VI. Academic degree

Bachelor of Management
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